Bargaining
Update!

On Wednesday, our team met again at the bargaining
table and presented a paid time off proposal.

A key focus of our proposal is ensuring that time off is
truly time off. We are fighting hard to make sure that
when you take leave, there is a mechanism in place so
you are paid for the WRVUs you miss, and that your
WRVU threshold is adjusted accordingly.

Management is very opposed to this proposal, but our
team is standing firm. We believe no one should be
penalized for taking necessary time away, and we will
continue pushing for protections that value both your
work and your well-being.
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