BARGAINING UPDATE JUNE 4TH

At our most recent session, we presented our counterproposal.
Management asked clarifying questions but continued to
advocate for a plan that eliminates paid time off (PTO).

We made it clear that PTO is a top priority for our group—not just
as a benefit, but as a necessary protection for our well-being
and patient care. As management continues to push for a PTO-
less model, we are ramping up our efforts to show just how
committed we are to preserving and strengthening time off in our
contract.

Stay tuned for upcoming opportunities to take action and
demonstrate our unity on this critical issue.
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